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Matthew Bellinger
Unclear - the members are the union. (The action isn't being taken by a third party, but by the recipients of this letter...)
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Matthew Bellinger
Insufficient evidence to support claim

Matthew Bellinger


Matthew Bellinger


Matthew Bellinger
Too vague. How often is often? How many hours of instruction do ASEs provide? (Hint: over 1.3 million)

Matthew Bellinger


Matthew Bellinger
We understand our responsibility all too well. That is why we are pushing for academic excellence, fair wages, and affordable benefits--so that we can continue to work and be healthy. If we have to worry about our benefits and how to pay for groceries, we will not be effective contributors to the university.
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Matthew Bellinger
Thank you.  But when comparing our salaries and benefits to yours and other UW administrators it appears that UW appreciates its executive much more than its ASEs.
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"Take the UW to the median"? This does not exemplify the university's goal to "be boundless."

Matthew Bellinger
The high cost of living in Seattle, coupled with the extremely low wages paid to these "best and brightest graduate students," will most likely lead to declines of admission.

Matthew Bellinger
What is this "Husky Experience"? Paying thousands of dollars in tuition to an institution that doesn't value its "front line" employees?
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