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ARTICLE 13 - INSURANCE PROGRAMS 
 
Section 1.  The current Graduate Appointee Insurance Plan (GAIP) shall be continued 
with the following conditions: 

A. Both parties agree that the medical, dental and vision benefits will be based on 
the plan design as attached in Appendix 1. GAIP shall utilize the provider 
network(s) available through the selected insurer. The University shall not 
request that the insurer create any custom network(s). 

B. The University will provide the Union with utilization reports as they become 
available. During the annual renewal period in March, the University will provide 
the Union with access to relevant information including an annual review of the 
plan, experience summary reports, plan census information, and trend 
information relating to GAIP. Pertinent information shall not include proprietary 
data or formulas and such information is not relevant or necessary.  

a. Unforeseen changes to federal and state law or direction from regulators 
may necessitate modifications to the GAIP plan in order to ensure legal 
compliance. The University agrees to provide notice to the Union when 
changes are necessary and to comply with applicable bargaining 
obligations, after which, the University will follow any changes mandated 
by regulators as required under federal or state law. 

C. The parties will meet in December and June of each year to discuss the status of 
GAIP. At the December meeting, the parties will discuss whether to automatically 
renew the GAIP plan or initiate a Request for Proposals (RFP). The final 
determination will be made by the University. If the University initiates an RFP to 
determine the GAIP plan insurer, the University will begin work immediately, with 
input from the Union. The University will provide the Union with the renewal plan 
documents and related filings with the Washington State OIC. 

D. The University may automatically renew the GAIP plan annually if the plan 
benefits identified in Appendix 1 do not change. 

 
 

Section 2.  Joint Health Care Committee. A Joint Employer-UAW Health Care 
Committee shall be continued to discuss quality, administrative, and service matters 
pertaining to GAIP. The Joint Health Care Committee (JHCC) will be comprised of 
appropriate representatives of both the UAW and the University with other specialists to 
be invited as required to conduct JHCC business. The JHCC will meet at least once per 
year and can meet as necessary by mutual agreement of the parties. 
 
Section 3.  Both the University and the Union will designate a contact to 
communicate with and cooperate in assisting in the prompt resolution of identified 
challenges. However, this does not supersede the GAIP plan document rules. Both the 
Union and the University will maintain issue-tracking logs, which will be shared 
periodically. Both parties will remain mindful of HIPAA obligations. 
 
Section 4. Each pay period except for the final pay period of each quarter, the 
University will provide the Union with the UW GAIP eligibility files. The University will 



20 

 

 

also provide the Union with the UW preliminary file, which is generated once per year 
for the upcoming plan year (Oct 1 – _Sept 30). ASE Social Security numbers will be 
removed from the file prior to the file being sent to the Union. 
 
 
  


